
Summary of CEIAG (Careers education) at WHS School 

(Key Stage 2 follow SCARF – Life Curriculum) 

PSHE Learning Opportunities for CEIAG 

Year 2 

 

PSHE Learning Opportunities 

• L3. About things they can do to help look after their environment. 
• L10. What money is; forms that money comes in; that money comes from different 

sources. 
• L11. That people make different choices about how to save and spend money. 
• L13. That money needs to be looked after; different ways of doing this 

CEIAG and Gatsby Benchmarks - Learning Outcomes. 

• PHSE programme. (GB1) 
• Careers linked in Curriculum. (GB4) 

Children will be able to: 

• Understand that people have choices about what they do with their money.  



• Know that money can be saved for a use at a future time.  
• Explain how they might feel when they spend money on different things. 
• What is money? 
• Where does money come from? 
• How do we use money? 
• How does money benefit (help) us? 
• What would the world be like if people didn’t have money? 
• Do you think people have always had money? 
• What do we mean by spending and saving? 
• Identify what they like about the school environment. 
• Identify any problems with the school environment (e.g., things needing repair);  
• Make suggestions for improving the school environment.  
• Recognise that they all have a responsibility for helping to look after the school 

environment. 

PSHE Learning Opportunities for CEIAG 

Year 3 

 

PSHE Learning Opportunities 

• L6. About the different groups that make up their community; what living in a 
community means. 



• L7. To value the different contributions that people and groups make to the 
community. 

• L8. About diversity: what it means; the benefits of living in a diverse community; about 
valuing diversity within communities. 

• L9. About stereotypes, how they can negatively influence behaviours and attitudes 
towards others, strategies for challenging stereotypes 

• L18. To recognise that people have different attitudes towards saving and spending 
money; what influences people’s decisions; what makes something ‘good value for 
money’. 

• L19. That people’s spending decisions can affect others and the environment (e.g., Fair 
trade, buying single-use plastics, or giving to charity). 

• L25. To recognise positive things about themselves and their achievements; set goals 
to help achieve personal outcomes. 

• L26. That there is a broad range of different jobs/careers that people can have; that 
people often have more than one career/type of job during their life. 

• L29. That some jobs are paid more than others and money is one factor which may 
influence a person’s job or career choice; that people may choose to do voluntary work 
which is unpaid. 

• H25. About personal identity, what contributes to who we are (e.g. ethnicity, family, 
gender, faith, culture, hobbies, likes/dislikes). 

• H27. To recognise their individuality and personal qualities. 
• R21. About discrimination: what it means and how to challenge it. 

CEIAG and Gatsby Benchmarks - Learning Outcomes. 

• PHSE programme. (GB1) 
• Labour market information. (GB2) 
• Students have different Careers advice (diversity and equality considered) (GB3) 
• Careers linked in Curriculum. (GB4) 

Children will be able to: 

• Know what a stereotype is, and how stereotypes can be unfair, negative, or destructive 
• Recognise the factors that make people similar to and different from each other.  
• What Diversity means is, and the values within communities. 
• Define the term 'community’.  
• Identify the different communities that they belong to.  
• Recognise the benefits that come with belonging to a community, in particular the 

benefit to mental health and wellbeing. 
• Define what a volunteer is.  
• Identify people who are volunteers in the school community.  
• Recognise some of the reasons why people volunteer, including mental health and 

wellbeing benefits to those who volunteer. 
• Identify their achievements and areas of development. 
• Understand the terms 'income', 'saving' and 'spending'.  
• Recognise that there are times we can buy items we want and times when we need to 

save for items.  



• Suggest items and services around the home that need to be paid for (e.g., food, 
furniture, electricity etc.) 

• Explain that people earn their income through their jobs.  
• Understand that the amount people get paid is due to a range of factors (skill, 

experience, training, responsibility etc.) 

PSHE Learning Opportunities for CEIAG 

Year 4 

 

PSHE Learning Opportunities 

• R30. That personal behaviour can affect other people; to recognise and model 
respectful behaviour online. 

• R32. About respecting the differences and similarities between people and recognising 
what they have in common with others e.g., physically, in personality or background. 

• R33. To listen and respond respectfully to a wide range of people, including those 
whose traditions, beliefs and lifestyle are different to their own. 

• L1. To recognise reasons for rules and laws; consequences of not adhering to rules and 
laws. 

• L4. The importance of having compassion towards others; shared responsibilities we 
all have for caring for other people and living things; how to show care and concern for 
others. 



• L7. To value the different contributions that people and groups make to the 
community. 

• L8. About diversity: what it means; the benefits of living in a diverse community; about 
valuing diversity within communities. 

• L9. About stereotypes, how they can negatively influence behaviours and attitudes 
towards others, strategies for challenging stereotypes. 

• L12. How to assess the reliability of sources of information online; and how to make 
safe, reliable choices from search results. 

• L18. To recognise that people have different attitudes towards saving and spending 
money; what influences people’s decisions; what makes something ‘good value for 
money’. 

• L20. To recognise that people make spending decisions based on priorities, needs and 
wants. 

• L29. That some jobs are paid more than others and money is one factor which may 
influence a person’s job or career choice; that people may choose to do voluntary work 
which is unpaid. 

CEIAG and Gatsby Benchmarks - Learning Outcomes. 

• PHSE programme. (GB1) 
• Labour market information. (GB2) 
• Students have different Careers advice (diversity and equality considered) (GB3) 
• Careers linked in Curriculum. (GB4) 

Children will be able to: 

• List some of the ways in which people are different to each other (including ethnicity, 
gender, religious beliefs, customs, and festivals).  

• Define the word respect and demonstrate ways of showing respect to others' 
differences. 

• Understand and identify stereotypes, including those promoted in the media. 
• Understand the reason we have rules. 
• Suggest and engage with ways that they can contribute to the decision-making process 

in school (e.g., through pupil voice/school council). 
• Recognise that everyone can make a difference within a democratic process. 
• Explain what is meant by the terms 'income tax', 'National Insurance' and 'VAT’.  
• Understand how a payslip is laid out showing both pay and deductions.  
• Prioritise public services from most essential to least essential. 
• Define what a volunteer is.  
• Use the Five Ways to Wellbeing theory to suggest some of the reasons why people 

volunteer. 

 

 

 



PSHE Learning Opportunities for CEIAG 

Year 5 

 

PSHE Learning Opportunities 

• R11. What constitutes a positive healthy friendship (e.g., mutual respect, trust, 
truthfulness, loyalty, kindness, generosity, sharing interests and experiences, support 
with problems and difficulties); that the same principles apply to online friendships as 
to face-to-face relationships. 

• R18. To recognise if a friendship (online or offline) is making them feel unsafe or 
uncomfortable; how to manage this and ask for support if necessary. 

• R21. About discrimination: what it means and how to challenge it. 
• L3. About the relationship between rights and responsibilities. 
• L9. About stereotypes,  
• how they can negatively influence behaviours and attitudes towards others, strategies 

for challenging stereotypes. 
• L18. To recognise that people have different attitudes towards saving and spending 

money; what influences people’s decisions; what makes something ‘good value for 
money’. 

• L19. That people’s spending decisions can affect others and the environment (e.g., Fair 
trade, buying single-use plastics, or giving to charity). 



• L20. To recognise that people make spending decisions based on priorities, needs and 
wants. 

• L21. Different ways to keep track of money. 
• L22. About risks associated with money (e.g., money can be won, lost or stolen) and 

ways of keeping money safe. 
• L24. To identify the ways that money can impact on people’s feelings and emotions. 
• L28. About what might influence people’s decisions about a job or career (e.g., personal 

interests and values, family connections to certain trades or businesses, strengths and 
qualities, ways in which stereotypical assumptions can deter people from aspiring to 
certain jobs). 

• L30. About some of the skills that will help them in their future careers e.g., teamwork, 
communication and negotiation. 

• H29. About how to manage setbacks/perceived failures, including how to re-frame 
unhelpful thinking. 

CEIAG and Gatsby Benchmarks - Learning Outcomes. 

• PHSE programme. (GB1) 
• Labour market information. (GB2) 
• Students have different Careers advice (diversity and equality considered) (GB3) 
• Careers linked in Curriculum. (GB4) 

Children will be able to: 

• Identify characteristics of passive, aggressive and assertive behaviours. 
• Understand and rehearse assertiveness skills. 
• Recognise that some people can get bullied because of the way they express their 

gender.  
• Give examples of how bullying behaviours can be stopped. 
• Define the differences between responsibilities, rights, and duties. 
• Discuss what can make them difficult to follow.  
• Identify the impact on individuals and the wider community if responsibilities are not 

carried out. 
• State the costs involved in producing and selling an item.  
• Suggest questions a consumer should ask before buying a product. 
• Define the terms loan, credit, debt, and interest.  
• Suggest advice for a range of situations involving personal finance. 
• Identify their own strengths and talents.  
• Identify areas that need improvement and describe strategies for achieving those 

improvements. 

 

 

 



PSHE Learning Opportunities for CEIAG 

Year 6 

 

PSHE Learning Opportunities 

• R21. About discrimination: what it means and how to challenge it. 
• R31. To recognise the importance of self-respect and how this can affect their thoughts 

and feelings about themselves; that everyone, including them, should expect to be 
treated politely and with respect by others (including when online and/or anonymous) 
in school and in wider society; strategies to improve or support courteous, respectful 
relationships. 

• R32. About respecting the differences and similarities between people and recognising 
what they have in common with others e.g., physically, in personality or background. 

• L9. About stereotypes, how they can negatively influence behaviours and attitudes 
towards others, strategies for challenging stereotypes. 

• L20. To recognise that people make spending decisions based on priorities, needs and 
wants. 

• L21. Different ways to keep track of money. 
• L22. About risks associated with money (e.g., money can be won, lost or stolen) and 

ways of keeping money safe. 
• L24. To identify the ways that money can impact on people’s feelings and emotions. 



• L27. About stereotypes in the workplace and that a person’s career aspirations should 
not be limited by them. 

• L28. About what might influence people’s decisions about a job or career (e.g., personal 
interests and values, family connections to certain trades or businesses, strengths and 
qualities, ways in which stereotypical assumptions can deter people from aspiring to 
certain jobs). 

• L29. That some jobs are paid more than others and money is one factor which may 
influence a person’s job or career choice; that people may choose to do voluntary work 
which is unpaid. 

• L30. About some of the skills that will help them in their future careers e.g., teamwork, 
communication, and negotiation. 

• L31. To identify the kind of job that they might like to do when they are older. 
• H28. To identify personal strengths, skills, achievements, and interests and how these 

contribute to a sense of self-worth. 
• H29. About how to manage setbacks/perceived failures, including how to re-frame 

unhelpful thinking. 
• H35. About the new opportunities and responsibilities that increasing independence 

may bring. 

CEIAG and Gatsby Benchmarks - Learning Outcomes. 

• PHSE programme. (GB1) 
• Labour market information. (GB2) 
• Students have different Careers advice (diversity and equality considered) (GB3) 
• Careers linked in Curriculum. (GB4) 

Children will be able to: 

• Demonstrate a collaborative approach to a task. 
• Describe and implement the skills needed to do this. 
• Recognise that bullying and discriminatory behaviour can result from disrespect of 

people's differences. 
• Define what is meant by the term stereotype.  
• Recognise how the media can sometimes reinforce gender stereotypes. 
• Recognise that people fall into a wide range of what is seen as normal.  
• Challenge stereotypical gender portrayals of people. 
• Explain some benefits of saving money.  
• Describe the different ways money can be saved, outlining the pros and cons of each 

method. 
• Describe the costs that go into producing an item.  
• Suggest sale prices for a variety of items, taking into account a range of factors. 
• Explain what is meant by the term interest. 
• Recognise and explain that different jobs have different levels of pay and the factors 

that influence this. 
• Explain the different types of tax (income tax and VAT) which help to fund public 

services. 
• Identify aspirational goals.  



• Describe the actions needed to set and achieve these.  

(Key Stage 3/4 follow PHSE Association) 

PSHE Learning Opportunities for CEIAG 

Year 7 

 

PSHE Learning Opportunities 

PoS refs: R15, R39, L1, L4, L5, L9, L10, L12 

• Develop skills and aspirations Careers,  
• Teamwork and enterprise skills  
• Raise aspirations 

CEIAG, CDI Framework and Gatsby Benchmarks - Learning Outcomes. 

• PHSE programme. (GB1) 
• Labour market information. (GB2) 
• Students have different Careers advice (diversity and equality considered) (GB3) 
• Careers linked in Curriculum. (GB4) 

Children will learn: 



• How to be enterprising, including skills of problem-solving, communication, teamwork, leadership, risk-
management, and creativity   

• About a broad range of careers and the abilities and qualities required for different careers  
• About equality of opportunity  
• How to challenge stereotypes, broaden their horizons and how to identify future career aspirations  
• About the link between values and career choices 

PSHE Learning Opportunities for CEIAG 

Year 8 

 

PSHE Learning Opportunities 

PoS refs: R39, R41, L3, L8, L9, L10, L11, L12 

• Community and careers  
• Equality of opportunity in careers and life choices  
• Different types and patterns of work 

CEIAG, CDI Framework and Gatsby Benchmarks - Learning Outcomes. 

• PHSE programme. (GB1) 
• Labour market information. (GB2) 
• Students have different Careers advice (diversity and equality considered) (GB3) 



• Careers linked in Curriculum. (GB4) 

Children will learn: 

• About equality of opportunity in life and work   
• How to challenge stereotypes and discrimination in relation to work and pay   
• About employment, self-employment, and voluntary work  
• How to set aspirational goals for future careers and challenge expectations that limit choices 

PSHE Learning Opportunities for CEIAG 

Year 9 

 

PSHE Learning Opportunities 

PoS refs: L2, L3, L6, L7, L8, L9, L11, L12, L13, L14 

• Learning strengths,  
• Career options and  
• Goal setting as part of the GCSE options process  

CEIAG, CDI Framework and Gatsby Benchmarks - Learning Outcomes. 

• PHSE programme. (GB1) 



• Labour market information. (GB2) 
• Students have different Careers advice (diversity and equality considered) (GB3) 
• Careers linked in Curriculum. (GB4) 

Children will learn: 

• About transferable skills, abilities, and interests  
• How to demonstrate strengths  
• About different types of employment and career pathways  
• How to manage feelings relating to future employment  
• How to work towards aspirations and set meaningful, realistic goals for the future  
• About GCSE and post-16 options  
• Skills for decision making 

PSHE Learning Opportunities for CEIAG 

Year 10/11 

 

PSHE Learning Opportunities 

PoS refs: H1, L1, L2, L3, L5, L7, L8, L9 L10, L11, L12, L13, L14, L15, L23 

PoS refs: H2, H3, H4, H8, H12, L22 



PoS refs: L1, L2, L3, L4, L6, L7, L8, L11, L12, L21 

• Preparation for and readiness for work 
• Building for the future Self-efficacy,  
• Stress management,  
• Future opportunities  
• Application processes,   
• Skills for further education,  
• Employment and career progression 

CEIAG, CDI Framework and Gatsby Benchmarks - Learning Outcomes. 

• PHSE programme. (GB1) 
• Labour market information. (GB2) 
• Students have different Careers advice (diversity and equality considered) (GB3) 
• Careers linked in Curriculum. (GB4) 
• Work experience. (GB5) 
• Workplace visits. (GB6) 
• Visits to Colleges. (GB7) 
• Careers advice from a qualified Careers advisor. (GB8) 

Children will learn: 

• How to evaluate strengths and interests in relation to career development  
• About opportunities in learning and work  
• Strategies for overcoming challenges or adversity   
• About responsibilities in the workplace  
• How to manage practical problems and health and safety  
• How to maintain a positive personal presence online  
• How to evaluate and build on the learning from work experience 
• How to manage the judgement of others and challenge stereotyping  
• How to balance ambition and unrealistic expectations   
• How to develop self-efficacy, including motivation, perseverance, and resilience   
• How to maintain a healthy self-concept   
• About the nature, causes and effects of stress   
• Stress management strategies, including maintaining healthy sleep habits   
• About positive and safe ways to create content online and the opportunities this offers   
• How to balance time online 
• How to use feedback constructively when planning for the future   
• How to set and achieve SMART targets   
• Effective revision techniques and strategies   
• About options post-16 and career pathways  
• About application processes, including writing CVs, personal statements, and interview technique  
• How to maximise employability, including managing online presence and taking opportunities to broaden 

experience  
• About rights, responsibilities, and challenges in relation to working part time whilst studying   
• How to manage work/life balance 



The Gatsby benchmarks 
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